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CEO Action for Racial Equity (CEOARE) brings together top talent to advance public policies and corporate
engagement strategies that will address systemic racism, social injustice and improve societal well-being. CEOARE is a
first-of-its-kind, business-led initiative that uses the power and speed of corporate signatory organizations to help forge
equitable pathways for the 47+ million Black Americans.

The Current State Key Fa CtS

Many Americans do not have equal access to the ballot — with Black

American voters being disproportionately affected by this issue. Laws, Six-in-10 (63%) Black adults say voting
policies, and practices in the US have historically diminished Black civic is an extremely or very effective
engagement and have impacted participation in key democratic strategy for moving Black people
processes such as voting. toward equality in the U.S,

An academic study identified raising

S brand awareness, increasing

of problems they face daily;. employee satisfaction, and meeting
AS AS AS consumer expectations as positive
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civic engagement.,

46% of Black Americans say limitations on voting is among the myriad

The business community can and should play a significant role in enabling equal access to the

ballot. Corporations can leverage their knowledge, power, network, and resources to inform and empower
employees in the processes of voter registration and participation. The business community is uniquely
positioned to lead a nonpartisan dialogue on voting and civic engagement as research has shown that
Americans admire and want to work for businesses that stand up for voting rights and other social
justice reforms.

Currently, the federal government gives its employees four hours of administrative leave to vote.,
Thirty states and the District of Columbia require employers to provide time off to vote., While states
determine their own parameters, they have all committed to making it easier for individuals such as hourly
workers, parents, and caregivers to vote.

Taking Action

We encourage our CEOARE signatories to take an active, nonpartisan role in civic engagement through
activities that align with organizational values, corporate agendas, and areas of experience. Consider how your
organization can support and help increase voting participation through some of these practices:

Collaborating with nonpartisan groups for
voting education

« Advocating with state and federal
government on voting rights legislation

« Providing time off to vote., along with resources for
voter registration and and the process of voting ¢

+ Supporting employee volunteering (i.e., poll
working, voter registration)

Contact us to learn more about CEOARE Use of this document is subject to the terms and conditions
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https://www.ceoaction.com/legal
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GENERAL DISCLAIMER

CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this website are intended as general
guidance only and given the passage of time and the changing nature of laws, rules and regulations, and the inherent hazards of electronic
communication, there may be delays, omissions or inaccuracies in information contained therein. Each resource was created as of the date of its
publication and has not and is not being maintained or updated since that time. No additional materials will be uploaded. Furthermore, the
resources are provided with the understanding that the authors and providers are not herein engaged in rendering legal, accounting, tax, or other
professional advice or services. As such, it should not be used as a substitute for consultation with professional accounting, tax, legal or other
competent advisers. Before making any decision or taking any action, you should consult an appropriate professional.

NO WARRANTY

The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC") and CEO Action for Racial Equity and signatory
organizations make no warranty whatsoever, express or implied, with respect to the resources, including any warranty of condition, quality or
suitability, warranty of merchantability, warranty of fitness for a particular purpose, warranty of title, or warranty against infringement of intellectual
property rights of a third party, whether express or implied by law, course of dealing, course of performance, usage or trade or otherwise.

LIMITATION OF LIABILITY

To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO Action for Racial Equity and
signatory organizations and their present and former, direct and indirect, parents, subsidiaries, affiliates, employees, officers, directors, partners,
principals, agents, representatives, permitted successors, and permitted assigns (collectively, the “Releasees”) of and from any and all claims, actions,
causes of action, suits, losses, expenses, liabilities, obligations, damages, and demands, of every kind and nature whatsoever, whether now known or
unknown, foreseen or unforeseen, matured or unmatured, suspected or unsuspected, in law, or in equity arising out of or in connection with this
resource except for any claims and liabilities that cannot be released or waived under federal, state, or local law.
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