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The right to vote is a core American value that should unite us all, regardless of party. We 
support free, fair and peaceful elections that allow everyone entitled to vote to do so easily 
and without unnecessary burdens. In allyship with the Black community, we as business 
leaders oppose efforts underway across the country to hinder the ability of eligible voters to 
exercise their right to vote, especially efforts that disproportionately impact Black Americans. 
The following principles describe the kind of equitable, efficient, and effective electoral 
process that is consistent with our democratic values: 
 
1. Security of and access to the voting process are not mutually exclusive. Modern technology 
and transparent procedures enable a modern democracy to achieve both goals. 
2. Voter registration can be simplified in ways that facilitate updates and verification without 
placing onerous burdens on those who wish to participate in open and fair elections. 
3. Early and absentee voting can be made available to those who need it in an effective and 
cost-efficient manner through in person voting and via mailed ballots. 
4. Deadlines for casting votes by various means should bear in mind the time required to 
count the ballots themselves. Every vote received on time should be counted. 
5. Local election officials need appropriate resources and funding in order to administer 
elections. If necessary, additional support and funding should be provided by the state and 
federal governments. 
 
We feel compelled to heed the words of the late civil rights leader John Lewis, who said, 
“When you see something that is not right, not fair, not just, you have to speak up.” 
Historically, the fundamental right to vote has been denied to Black Americans, and several 
of the election reforms being proposed at the state and local level reduce the ability of 
eligible voters to cast their votes easily and conveniently. We are choosing to use our voices 
to ask that such proposed measures be opposed. 
 
CEO Action for Racial Equity is a Fellowship of over 100 companies focused on improving the 
lives of the 47+ million Black Americans through advocacy and advancement of public 
policies that will root out and end systemic racism. Using CEO Action for Diversity & Inclusion 
as a platform, our Fellowship is the first business-led coalition of its kind with a mission to 
advance racial equity through public policy. 
 
 
 
 
 
 
 
 
 
 



 

 

  

______________________________________________________________________________________________________________ 
 
GENERAL DISCLAIMER 
CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this 
website are intended as general guidance only and given the passage of time and the changing nature of laws, rules 
and regulations, and the inherent hazards of electronic communication, there may be delays, omissions or 
inaccuracies in information contained therein. Each resource was created as of the date of its publication and has 
not and is not being maintained or updated since that time. No additional materials will be uploaded. Furthermore, 
the resources are provided with the understanding that the authors and providers are not herein engaged in 
rendering legal, accounting, tax, or other professional advice or services. As such, it should not be used as a 
substitute for consultation with professional accounting, tax, legal or other competent advisers. Before making any 
decision or taking any action, you should consult an appropriate professional. 
 
NO WARRANTY 
The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC”) and CEO 
Action for Racial Equity and signatory organizations make no warranty whatsoever, express or implied, with respect 
to the resources, including any warranty of condition, quality or suitability, warranty of merchantability, warranty of 
fitness for a particular purpose, warranty of title, or warranty against infringement of intellectual property rights of a 
third party, whether express or implied by law, course of dealing, course of performance, usage or trade or otherwise. 
 
LIMITATION OF LIABILITY 
To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO 
Action for Racial Equity and signatory organizations and their present and former, direct and indirect, parents, 
subsidiaries, affiliates, employees, officers, directors, partners, principals, agents, representatives, permitted 
successors, and permitted assigns (collectively, the “Releasees”) of and from any and all claims, actions, causes of 
action, suits, losses, expenses, liabilities, obligations, damages, and demands, of every kind and nature whatsoever, 
whether now known or unknown, foreseen or unforeseen, matured or unmatured, suspected or unsuspected, in law, 
or in equity arising out of or in connection with this resource except for any claims and liabilities that cannot be 
released or waived under federal, state, or local law. 


