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Our objective is to mobilize sustainable food equity solutions to improve the lives of Black Americans by

bringing communities and businesses together to take action.
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The Business Case: Why Food Insecurity Matters

The effects of food insecurity plague individuals, communities and can have major implications for
businesses. Many companies are discovering that there are economic benefits in the choice to address the
vital conditions required for health, such as food equity. Taking actions towards greater food equity provides
the opportunity foster a robust business environments built on trust and shared values, ultimately improving
the health and well-being of communities.>

Effects of Food Insecurity> Potential Impacts of Food Equity>

» Poor overall health » Healthcare cost savings

» Higher employee absenteeism w » Boostin employee productivity

» Increased financial stress 65 » Rise in consumer purchasing power
» Lower educational achievement » Expanded customer base

Taking Action: Leading Practices for Collaborative Action and Sustainable Impact
To engage in food equity efforts, consider the following strategies:

Establish Clear Objectives For Supporting Food Equity — Determine the scope, appropriate
stakeholders and the desired outcomes to be achieved through collaborative efforts.
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Engage with Community - Participate in dialogue to understand community needs.

Assess Internal Resources and Experience - Evaluate business’ available resources, relationships,
experience, and capabilities that can be effectively leveraged.

Foster Collaboration — Establish and maintain consistent and effective communication channels.
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) Develop a Sustainability Plan - Consider plans that prioritizes community empowerment and help
drive food equity.

What’s Next? Engage with CEOARE!

Let’s discuss where you are on your food equity journey, reach to the Food Equity Solution team at
foodequity@ceoactionracialequity.com or visit our website at https://ceoactionracialequity.com
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GENERAL DISCLAIMER

CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this website are intended as general
guidance only and given the passage of time and the changing nature of laws, rules and regulations, and the inherent hazards of electronic
communication, there may be delays, omissions or inaccuracies in information contained therein. Each resource was created as of the date of its
publication and has not and is not being maintained or updated since that time. No additional materials will be uploaded. Furthermore, the
resources are provided with the understanding that the authors and providers are not herein engaged in rendering legal, accounting, tax, or other
professional advice or services. As such, it should not be used as a substitute for consultation with professional accounting, tax, legal or other
competent advisers. Before making any decision or taking any action, you should consult an appropriate professional.

NO WARRANTY

The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC") and CEO Action for Racial Equity and signatory
organizations make no warranty whatsoever, express or implied, with respect to the resources, including any warranty of condition, quality or
suitability, warranty of merchantability, warranty of fitness for a particular purpose, warranty of title, or warranty against infringement of intellectual
property rights of a third party, whether express or implied by law, course of dealing, course of performance, usage or trade or otherwise.

LIMITATION OF LIABILITY

To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO Action for Racial Equity and
signatory organizations and their present and former, direct and indirect, parents, subsidiaries, affiliates, employees, officers, directors, partners,
principals, agents, representatives, permitted successors, and permitted assigns (collectively, the “Releasees”) of and from any and all claims, actions,
causes of action, suits, losses, expenses, liabilities, obligations, damages, and demands, of every kind and nature whatsoever, whether now known or
unknown, foreseen or unforeseen, matured or unmatured, suspected or unsuspected, in law, or in equity arising out of or in connection with this
resource except for any claims and liabilities that cannot be released or waived under federal, state, or local law.
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