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Donating time is a widely recognized and impactful approach to addressing food insecurity within communities.
Here are a few examples of how corporations can enable employees to contribute their time: 

• Offer pro-bono support (e.g., marketing, legal, accounting, grant writing) to community-based organizations
• Engage in grocery or meal deliveries to individuals in need.
• Volunteer at a soup kitchen during non-holiday periods.
• Develop recipes that can be shared by food pantries along with the distribution of fresh fruits and vegetables.
• Assist in the maintenance and cultivation of a local community garden.

Treasure: Philanthropic Efforts
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Corporate resources such as technology and logistic centers, possess immense value and can be harnessed to address
food insecurity within communities. Consider leveraging assets to help make a meaningful impact. Here are a few 
examples:

• Donate a technology license to a community-based organization, enabling them to streamline their operations and
enhance efficiency.

• Collaborate with government agencies to develop a food equity dashboard that highlights available food resources
and aids in informed decision-making.

• Utilize public-facing facilities, such as bank branches, to educate the community about food benefit programs and
resources.

• Advocate for government programs and policies that prioritize and promote greater food equity for all community
members.

Talent: Leveraging Internal Resources

While providing monetary donations to food pantries is important, there are other philanthropic endeavors that can 
contribute to addressing food insecurity. Consider the following examples:

• Act as a fiscal sponsor for community-based organizations, such as supporting a community fridge initiative, to
provide financial stability and resources.

• Alleviate school lunch debts by paying off outstanding balances for a local school community.
• Empower your employees to support non-profit organizations by establishing employee matching programs,

encouraging their personal philanthropic contributions.
• Leverage third parties to provide skills- based support

By exploring these alternative avenues for giving, corporations can make a meaningful impact in the fight against food 
insecurity, fostering a more equitable and nourished community.

Time: Employee Volunteer Hours

For years, corporations have been actively involved in food equity 
initiatives. Some corporations have learned the value of working 
closely with Community-Based Organizations (CBO) and community 
members to facilitate sustainable change. Through collaboration, 
businesses can donate resources with intention by leveraging 
community input. Additional tools such as heat maps and data-
driven resources can also help to identify areas potentially afflicted 
by food insecurity. Through a holistic approach to engagement, 
corporations can become proactive participants in their 
communities, witnessing the tangible effects of their involvement 
firsthand.

Outlined below are considerations for corporations aiming to 
leverage their time, talent and treasure to help address food 
insecurity zip code by zip code – 365 days a year.

Part III : Bringing communities and corporations to the table



GENERAL DISCLAIMER 
CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this website are intended as general 
guidance only and given the passage of time and the changing nature of laws, rules and regulations, and the inherent hazards of electronic 
communication, there may be delays, omissions or inaccuracies in information contained therein. Each resource was created as of the date of its 
publication and has not and is not being maintained or updated since that time. No additional materials will be uploaded. Furthermore, the 
resources are provided with the understanding that the authors and providers are not herein engaged in rendering legal, accounting, tax, or other 
professional advice or services. As such, it should not be used as a substitute for consultation with professional accounting, tax, legal or other 
competent advisers. Before making any decision or taking any action, you should consult an appropriate professional. 

NO WARRANTY 
The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC”) and CEO Action for Racial Equity and signatory 
organizations make no warranty whatsoever, express or implied, with respect to the resources, including any warranty of condition, quality or 
suitability, warranty of merchantability, warranty of fitness for a particular purpose, warranty of title, or warranty against infringement of intellectual 
property rights of a third party, whether express or implied by law, course of dealing, course of performance, usage or trade or otherwise. 

LIMITATION OF LIABILITY 
To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO Action for Racial Equity and 
signatory organizations and their present and former, direct and indirect, parents, subsidiaries, affiliates, employees, officers, directors, partners, 
principals, agents, representatives, permitted successors, and permitted assigns (collectively, the “Releasees”) of and from any and all claims, actions, 
causes of action, suits, losses, expenses, liabilities, obligations, damages, and demands, of every kind and nature whatsoever, whether now known or 
unknown, foreseen or unforeseen, matured or unmatured, suspected or unsuspected, in law, or in equity arising out of or in connection with this 
resource except for any claims and liabilities that cannot be released or waived under federal, state, or local law. 
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