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Letter to lllinois Legislature Supporting House Bill 0277, eliminating driver’s license
suspensions for failure to appear

May 22, 2023
Dear Senate President Harmon and Senate Leadership,

House Bill 0277 (HB0277), eliminating driver’s license suspensions for failure to appear in
traffic court, was not heard in Senate committee during the 2023 regular session, which we
find regrettable. Nevertheless, we are writing to highlight the necessity of this legislation and
express our continued support for its passage.

Our CEO Action for Racial Equity (CEOARE) Fellowship unites the talent and resources of
more than 100 signatory organizations to advance racial equity through public policy, many
of which have a significant presence in lllinois. We are responding to today's most urgent
disparities impacting Black Americans nationwide. The Fellowship revolves around four
platforms that are vital to advancing equity and well-being: economic empowerment,
education and opportunity, healthy communities, and public safety. One of our key priorities
is Decriminalizing Poverty, which includes our efforts to end the use of driver’s license
suspensions as a tool to enforce payment of traffic debt.

On any given day, there are over 100,000 people suspended from driving in lllinois for failure
to appear in traffic court.1 When an individual misses their traffic court date for any reason,
their driver’s license can be suspended as a direct consequence of a failure to appear. In
certain instances, individuals may miss court dates because they are unable to take time
away from work or secure reliable transportation to court or did not receive notice of their
court date.

Suspending driver’s licenses for a failure to appear in court is often an extension of the debt
collection process for traffic tickets. To request removal of a failure to appear suspension
individuals must appear in court and “resolve the violation,” which is often interpreted by
courts as paying fines imposed.1 These policies disproportionately impact people of color as
there are more driver's license suspensions in lllinois zip codes with majority Black and brown
residents than in majority white zip codes.]

Driver's license suspensions contribute to a cycle that keeps many lllinoisans caught in a
cycle of poverty by limiting future employment opportunities. Many businesses rely on a
workforce that is legally able to drive, and in lllinois, 72% of people drive to work.2 In a survey
of lllinois residents, 52% of people whose driver’s licenses were suspended cited losing a job
or missing out on a job opportunity as a result of their license suspension.3 Policies providing
for driver's license suspensions for a failure to appear in traffic court contribute to disrupted
business operations, personnel turnover, and higher recruiting costs for employers.

HBO0277 provides lllinois with the opportunity to change policies that have harmed both
individuals and businesses. CEOARE is committed to working with lawmakers on both sides
of the aisle to enact policies that bring equity, transparency, and accountability to our justice
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system. We thank you for your continued leadership and support and urge you to advance
HBO0277 as a legislative priority in future sessions.

Sincerely,

CEO Action for Racial Equity
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GENERAL DISCLAIMER

CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this
website are intended as general guidance only and given the passage of time and the changing nature of laws, rules
and regulations, and the inherent hazards of electronic communication, there may be delays, omissions or
inaccuracies in information contained therein. Each resource was created as of the date of its publication and has
not and is not being maintained or updated since that time. No additional materials will be uploaded. Furthermore,
the resources are provided with the understanding that the authors and providers are not herein engaged in
rendering legal, accounting, tax, or other professional advice or services. As such, it should not be used as a
substitute for consultation with professional accounting, tax, legal or other competent advisers. Before making any
decision or taking any action, you should consult an appropriate professional.

NO WARRANTY

The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC") and CEO
Action for Racial Equity and signatory organizations make no warranty whatsoever, express or implied, with respect
to the resources, including any warranty of condition, quality or suitability, warranty of merchantability, warranty of
fitness for a particular purpose, warranty of title, or warranty against infringement of intellectual property rights of a
third party, whether express or implied by law, course of dealing, course of performance, usage or trade or otherwise.

LIMITATION OF LIABILITY

To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO
Action for Racial Equity and signatory organizations and their present and former, direct and indirect, parents,
subsidiaries, affiliates, employees, officers, directors, partners, principals, agents, representatives, permitted
successors, and permitted assigns (collectively, the “Releasees”) of and from any and all claims, actions, causes of
action, suits, losses, expenses, liabilities, obligations, damages, and demands, of every kind and nature whatsoever,
whether now known or unknown, foreseen or unforeseen, matured or unmatured, suspected or unsuspected, in law,
or in equity arising out of or in connection with this resource except for any claims and liabilities that cannot be
released or waived under federal, state, or local law.
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