
   
  Misconduct settlements divert funding    
  from essential public services and drain   
  budgets. 

 

 
  The lack of data limits research to improve    
  police conduct and accountability. 

 

 
  A national registry will centralize and  
  streamline reporting on police   
  misconduct. 

 

CEO Action for Racial 
Equity 
Who We Are 

The CEO Action for Racial Equity Fellowship brings 
together top talent to advance public policies and 
corporate engagement strategies that will address 
systemic racism, social injustice and improve societal 
well-being. As the largest business coalition of its kind, 
we use the power and speed of business to forge 
equitable pathways for the more than 47 million 
Black Americans. 

 
 

 
Our Issue Agenda 

Leveraging the resources of Corporate America, we are 
focused on eight areas that disproportionately affect 
Black Americans: the digital divide; telehealth; food 
equity; cash bail, fines and fees in our justice system; 
early childhood education; supporting the unbanked 
and underbanked through Community Development 
Financial Institutions; declaring racism a public 
health crisis; and efforts to advance a national police 
misconduct registry. 

 
Supporting Police Accountability and Transparency: 

Advancing a National Police Misconduct Registry 
The lack of centralized information on police misconduct and terminations, coupled with state laws and police union 
contracts that often shield records from view, provide opportunities for officers disciplined or fired for misconduct 
to find work in other jurisdictions. Police misconduct registries promote transparency and accountability in policing, 
providing substantial benefits to society. Those benefits include reducing the chance that problem officers will be 
rehired or promoted thereby safeguarding the lives of Black Americans and providing information that can be used 
to further improve American policing. 

Our businesses prosper where there are thriving communities. As business leaders, we have a responsibility to our 
employees and customers to help make sure that they live and work in safe, strong and healthy communities. We are 
choosing to use our voice to stand alongside the millions of Americans calling for meaningful police reform. We are 
stepping up together because acknowledgement of systemic societal racism is not enough. Action is needed. 

 

 

• The top 30 cities spent $3+ billion 
on misconduct settlements in the 
past 10 years. 1 

 

 
• Settlements are funded 
through taxpayer paid general 
funds or police “brutality 
bonds.” 

• Officers previously fired for 
misconduct and later rehired 
are 50% more likely to be fired 

for future misconduct. 2 

 
• 23% of officers who get fired 

are reinstated. 3 
 

• The voluntary FBI Excessive Force 
database collects data from only 

~40% of agencies. 4 

• Eliminate state-by-state 
discrepancies to streamline 
record-keeping. 

 

 
• Create transparency and 
promote accountability 
and professionalism. 

 
Taking Action 

Mandatory, centralized, standardized national reporting practices that track police misconduct and complaints against 
police officers do not exist. CEO Action for Racial Equity supports bipartisan legislation that advances transformational police 
reform, and is focused on transparency and accountability. This includes advancing policy solutions seeking to decriminalize 
poverty, tackle racial inequities, and establish a national policing misconduct registry. The latter is currently proposed as part 
of the George Floyd Bill Justice in Policing Act of 2021, pending in the U.S. Senate as of September 2021. 
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GENERAL DISCLAIMER 
CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this website are intended as 
general guidance only and given the passage of time and the changing nature of laws, rules and regulations, and the inherent hazards of 
electronic communication, there may be delays, omissions or inaccuracies in information contained therein. Each resource was created 
as of the date of its publication and has not and is not being maintained or updated since that time. No additional materials will be 
uploaded. Furthermore, the resources are provided with the understanding that the authors and providers are not herein engaged in 
rendering legal, accounting, tax, or other professional advice or services. As such, it should not be used as a substitute for consultation 
with professional accounting, tax, legal or other competent advisers. Before making any decision or taking any action, you should consult 
an appropriate professional. 
 
NO WARRANTY 
The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC”) and CEO Action for Racial Equity 
and signatory organizations make no warranty whatsoever, express or implied, with respect to the resources, including any warranty of 
condition, quality or suitability, warranty of merchantability, warranty of fitness for a particular purpose, warranty of title, or warranty 
against infringement of intellectual property rights of a third party, whether express or implied by law, course of dealing, course of 
performance, usage or trade or otherwise. 
 
LIMITATION OF LIABILITY 
To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO Action for Racial Equity 
and signatory organizations and their present and former, direct and indirect, parents, subsidiaries, affiliates, employees, officers, 
directors, partners, principals, agents, representatives, permitted successors, and permitted assigns (collectively, the “Releasees”) of and 
from any and all claims, actions, causes of action, suits, losses, expenses, liabilities, obligations, damages, and demands, of every kind and 
nature whatsoever, whether now known or unknown, foreseen or unforeseen, matured or unmatured, suspected or unsuspected, in law, 
or in equity arising out of or in connection with this resource except for any claims and liabilities that cannot be released or waived under 
federal, state, or local law. 
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